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GENDER ROLE STEREOTYPES

MEN

➢ independence

➢ leadership

➢ competence

WOMEN

➢ care

➢ support

➢ bonding

Why it is harder for women in STEM

(Science Technology Engieering & Mathematics –

academic fields?…)

BENEVOLENT SEXISM





Program 
For Women
in Science

For Women in Science Program was established in France in 

1998 

Partners: the L'Oréal Foundation and the United Nations 

Educational, Scientific and Cultural Organization (UNESCO). 

The aim of the program is to support the scientific work of 

women and encourage them to continue their research, thus

increasing their representation and contributing to the full

development of science. In addition to scholarships, the 

program offers researchers the opportunity to promote their

scientific achievements. 

By 2019, nearly 3100 women from 117 countries had been

awarded.

Poland was the first country to organize a local edition of this

global initiative. Partners of the L'Oréal for Women and Science 

program initiated in 2001 are the Polish Committee for UNESCO 

(since the beginning of the initiative), the Ministry of Science 

and Higher Education (since 2013) and the Polish Academy of 

Sciences (since 2016).



The structure of prizes awarded in 
the program consists of:

❖Local scholarship programs that distinguish and reward researchers at the national or regional

level (including the Polish L'Oréal-UNESCO Scholarship Program for Women and Science);

❖the International Rising Talents award - a distinction granted since 2014, to which the national

edition scholarship holders are nominated. So far, the International Rising Talents award has been

granted to three Polish women: Bernadeta Szewczyk (2016), Joanna Sułkowska (2017) and 

Agnieszka Gajewicz (2018);

❖the global L'Oréal-UNESCO For Women in Science Award, awarded annually to 5 women from 

different continents. So far, it has been awarded to 107 winners, 3 of whom have been later

awarded the Nobel Prize.



Survey for 
the 20th 
Anniversary 
of L'Oreal
For Women
in Science 

❖ March – May 2020, Poland

❖ quantitative on-line study – 58% of 

awardees

❖qualitative on-line study – on-line Focus 

group Interviews with 16 awardees

❖ qualitative on-line study – individual on-line 

interviews with 4 members of Jury



Scientific degrees among awarded
women
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Scholarship 
holders –
Unique 
Group!

❖More than 350 research projects, of 
which 177 they were the PI. 

❖Co-authors of more than 2239 
publications (the average of the 
studied group is 53.3 publications)

❖average Hirsch index: 5.93 (the 
highest was 48). 

❖65% of the researchers who took
part in the study received further
awards after receiving a scholarship
from the L'Oréal-UNESCO For Women
in Science program 



The role of the Scholarship in my 
career

49%

22%

18%

2%

9%

More policies should be implemented supporting women in 

position of power in academia

Agree Rather agree Difficult to say Rather disagree Disagree

19%

12%

25%

18%

26%

Comptences developed through program Women in 

Science helped me foster my career

Agree Rather agree Difficult to say Rather disagree Disagree65%

23%

12%

The Scholarship helped me progress my 

scientific career

I agree Rather agree Difficult to say



Women in 
Science 
need
(more) 
money

"In the early years, the L'Oréal Award was not yet so prestigious, 
but  thanks to it I became a part of  an extraordinary world, 
interviews, newspapers, media noise, gala, hair, makeup. It was 
a pass to other awards, increased recognition. Such a sense of 
appreciation for what I do. It was my first prize. Also financially, 
it was an exorbitant amount. I could not believe it. (participant
of FGI)

"I'm at the beginning of my career, I'm doing my doctorate, the 
L'Oréal award just showed me that other people know about
what I'm doing, and that's what made me want to do it and 
focus on "hey, you're doing it!". (participant of FGI)

"It was money to survive. I bought furniture, equipment and 
other things that still work today". (participantof FGI)



Negative 
aspects of 
rewarding 
only one sex

"L'Oréal for Women - shows that science is

gendered, 20 years ago, there was no rank or

prestigue attached to this proram, there were

rumours in the Institute that someone did not get

it because they had no children and no family, 

you had to be a woman. I felt proud that it was 

so. Sometimes unpleasant comments, especially

from the scientists, seemed to be humorous, but 

the second bottom was hidden behind these

jokes. (participant of FGI)

"I, too, received negative comments from women

that this scholarship is because women who

cannot stand up to openly fighting men, and only

because this scholarship is separate, and that

was the opinion of women". (participant of  FGI)



Conclusions 
in Experts’ 
Eyes

"It does not end with the award, it promotes research

and people that are normal women, that they feel

good, that they are successful, that they have

families, that it is possible to combine science and 

home. (...) In their own institutes they are noticed. 

They are visible more widely. They come out in the 

media. This shows their colleagues that what they do 

is important. (Expert, full professor., woman)

"The example of women's success in science helps to 

overcome stereotypes. Women do careers by 

sacrificing their families. They must share their

scientific work with their family responsibilities. Such

a reward is a great help in achieving subsequent

academic degrees. (Expert, full professor, man)



Conclusions 
in Experts’ 
Eyes

"Women are just as good as men, only

sometimes, for various reasons, they can have a 

harder path, so you have to appreciate them, you

are just as good, only sometimes it's harder, the 

more bonuses you get and the more respect you

have". (Expert, full professor, man)

"One advantage is financial, the other is that

what you do makes sense and is appreciated by 

others. (...) A lot of girls tend to underestimate

their achievements. This award gives women at

important moments in their careers confirmation

that what they do is seen by others. (Expert, full

professor , woman)



Conclusions 
in Experts’ 
Eyes

"It should support women, because, as we well know, 

apart from scientific work, women have much more

responsibilities in domestic and family duties. For 20 

years for sure the world has changed, there are more

partnership relations, but 20 years ago we believed

that the scholarship should support women in the last

stage (before habilitation) and this should suppor

their private life (so that they could hire a person to 

care for children or help at home) and not in the 

scientific sphere. Therefore [the scholarship] was 

supposed to support women and relieve them from 

this work. Men know how to relieve themselves of the 

burden of housework, saying that they have important

professional matters to attend to or do. Hence, from 

the beginning it was said that the scholarship holders

do not have to account for these funds; it may be a 

trip to a conference, or it may be a matter of 

implementing household expenses. Someone has to 

do the homework, and the day has 24 hours". (Expert, 

full professor., woman)



Awards for women are one of 
tools for helping women. They 
should be supported by both 
men and women as mentors 
and collegues. 

GENERAL CONCLUSION



Interventions?

Role models
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Men’s role in supporting women in science
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Threats?



Towards Gender Harmony
www.towardsgenderharmony.ug.edu.pl

Our project in numbers

● 67 countries
● 229 collaborators

● over 100 collection sites

Deadline: March 2020

20

Current study: 
42 countries, N = 18,837 respondents (6,734 men) 

Mage = 23,6 (SD = 8.04). 

https://osf.io/fqd4p/

https://osf.io/fqd4p/
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When do 
men 

support
gender

equality?
Cultural
factors

THREAT?



When do men support gender equality?
Individual factors

ZERO SUM BELIEFS

HOSTILE SEXISM

COLLECTIVE ACTION 
INTENTIONS TO SUPPORT 

GENDER EQUALITY

Bosson et al., 2012; Kuchynka, Bosson, Vandello, & Puryear, 2018; Wilkins et al., 2015; Glick & Fiske, 1996, 

1999;Ruthig et al., 2017;Glick et al., 2004



Thank you 
for Your 
attention!!!

magdalena.zadkowska@ug.edu.pl

natasza.kosakowska@ug.edu.pl
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